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I. POLICY

The NYULISOM utilizes holistic review as it seeks to enroll students who will become
primary care physicians and future leaders of the healthcare system. Holistic review
assesses applicant experiences, attributes and metrics (AAMC model) and is used
throughout each stage of the selection process. The decisions made by the admissions
committee are final and are made free of outside influences.

Il. PURPOSE

This policy addresses student selection at NYU Long Island School of Medicine
(NYULISOM).

I1l. SCOPE
All applicants submitting through the AMCAS application system
IV. DEFINITIONS: N/A

V. POLICY AUTHOR(S)
e Office of Admissions and Financial Aid

VI. RELATED POLICIES: N/A
VI1. PROCEDURE(S)
Applications will proceed through different steps of the admission process:

1. All applicants submitting through the AMCAS application system will be
invited to complete a school-specific secondary application.

2. Each completed application will be screened by a member of the screening

taskforce.

Applicants will be invited for interview based on the screening assessments.

4. Interviews will consist of the Multiple Mini Interview (MMI), a more limited
traditional interview and a team-based activity. Assessments will be based on
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the 15 Core Competencies for Entering Medical Students as published by the
AAMC and are designed to assess each applicant’s non-cognitive skills.

Post interview evaluations will be performed by one of multiple advisory
subcommittees.

An executive committee will then review the advisory subcommittee
recommendations and will have final voting authority for all admitted
applicants.

Offers of admission will be extended to the most qualified applicants. If an
offer of admission is declined by an applicant, subsequent offers of admission
will be extended to applicants from an unranked alternate list until a stable
class is identified for enrollment

Residency Acceptance Procedures:

Since an acceptance to the NYULISOM may also come with a
conditionally guaranteed residency position, representatives from each of
the participating residency programs will be involved at each step of the
medical school admission process. Offers of admission will only be
extended to applicants who are deemed qualified by the residency to
which they are also applying.

Statement on Diversity:

Through its final voting authority on all admitted applicants, the executive committee
will ensure a diverse and inclusive medical school class with a broad range of
experiences and attributes in furthering the mission of the school.

VIll. REFERENCES: (LCME Funtions and Structures of a Medical School, March

2020)

10.3  Policies Regarding Student Selection/Progress and Their Dissemination

The faculty of a medical school establish criteria for student selection and develop and

implement

effective policies and procedures regarding, and make decisions about,

medical student application, selection, admission, assessment, promotion, graduation, and
any disciplinary action. The medical school makes available to all interested parties its
criteria, standards, policies, and procedures regarding these matters.
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IX. TYPE OF POLICY: Administrative
X. APPROVALS: Faculty Council

XI. POLICY MANAGEMENT

Responsible Executive: Dean of the School of Medicine
Responsible Officer: Associate Dean of Admissions
Responsible Office: Office of Admissions and Financial Aid






